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CATTON GROVE PRIMARY SCHOOL 
Striving for Excellence 

ANTI-RACIST POLICY 

At Catton Grove Primary School, the teaching and learning, achievements, attitudes 
and well being of all our children are important.  We encourage all our children to 
achieve the highest possible standards.  To do this, we must take account of each 
child’s life experiences and needs. 

The National Curriculum secures an entitlement for all children to a number of areas 
of learning and gives them the opportunity to develop the knowledge, understanding, 
skills and attitudes that are necessary for their full development as responsible 
citizens.  In line with the Norfolk Learning Statement, we promote the principles of 
fairness and justice for all through the education we provide in our school.  We value 
diversity and believe that everyone has an equal chance to learn and live free from 
discrimination, prejudice and racism. 

Statement of Intent 

The aim of this policy is to help ensure we meet the full range of needs al all children.  
This is in line with the Race Relations Act 1976 and the Race Relations (Amendment) 
Bill 2001. 

This policy applies to all members of the school community whether adult or child. 

We are committed to developing anti-racist beliefs and attitudes.  It is our intention 
that anti-racism forms an integral part of the curriculum, reflecting, celebrating and 
valuing cultural diversity.  We expect all children and adults to find school a safe and 
welcoming place, where everyone can achieve success irrespective of nationality or 
ethnic background. 

It is also a legal requirement of schools to ‘…eliminate unlawful racial 
discrimination and promote equality of opportunity and good relations 
…’ (section 71, Race Relations Act 1976).  The Race Relations Act makes it unlawful to 
discriminate on racial grounds, grounds of race, colour, nationality (including 
citizenship) and ethnic or national origin. 

Aims 

’Where the school’s ethos is epitomised by good relationships based on 
mutual trust, children can learn to have respect for other people and an 
openness towards diversity …’ Multicultural Education, 1993. 

We aim to: 
• provide a safe and welcoming place for all school members and to 
provide an environment in which racist assumptions, attitudes and behaviour 
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are continually challenged and children’s knowledge, awareness and sensitivity 
towards others is increased. 
• provide a curriculum that increases the awareness of other cultures and 
emphasises the positive aspects of them, giving children and adults the 
confidence that racism can and should be eradicated. 

• enable staff to intervene directly with incidents of racism, by giving 
guidance to help deal efficiently with incidents. 

Definition of Racism 

The school has adopted the definition of racism as set out in the Macpherson Report, 
1999: ‘… conduct or words which advantage or disadvantage people 
because of their colour, culture or ethnic origin.  In its subtle form it is as 
damaging as in its more overt from’. 

The school also takes into consideration the meaning of institutionalised racism as 
reported by Macpherson: (6.34) ‘Institutionalised racism consists of the 
collective failure of an organisation to provide an appropriate and 
professional service to people because of their colour, culture or ethnic 
origin.  It can be seen and detected in processes, attitudes and behaviour 
which amount to discrimination through unwitting prejudice, ignorance, 
thoughtlessness and racist stereotyping which disadvantage minority 
ethnic people’. 

Examples of Racist Behaviour 

 • Physical assault because of colour and/or ethnicity. 
 • Derogatory name-calling, insults and racist jokes. 
 • Racist graffiti. 
 • Provocative behaviour (e.g. wearing racist badges). 
 • Bringing racist materials into school (e.g. leaflets, comics, magazines). 
 • Verbal abuse or threats. 
 • Incitement of others to behave in a racist way. 
 • Racist comments made in discussions in class. 
 • Ridicule of individual or cultural differences (e.g. dress, food, music). 
 • Refusal to cooperate with other people because of their ethnic origins. 
 • Racist bullying. 

Procedures for investigating/dealing with racist incidents. 

1. ALL RACIST INCIDENTS MUST BE DEALT WITH, no matter how trivial they may 
seem to be. 

2. All racist incidents must be recorded and responded to as soon as possible 
after the incident. 

3. Support staff, MSA’s and other adults working in school, must report 
incidents to the class teacher. 

4. The class teacher must log the incident using the forms as recommended 
by Norfolk LA.  (A copy of these forms is attached to the end of this policy 
and copies are also available in the staffroom and office. 
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5. The class teacher will give the form to the Deputy Headteacher or the 

Headteacher. 
6. The Chair of Governors will be informed by the Headteacher, of incidents, 

and how they have been dealt with. 
7. The Headteacher, who will notify Norfolk LA when it is deemed appropriate, 

will monitor the number of and nature of incidents. 
8. A letter, phone call or meeting will be set with the perpetrator’s parents or 

guardian, to explain that any form of racial abuse will not be tolerated, and 
that we expect support from parents. 

Dealing with Perpetrators 

1. Discuss the incident with the perpetrator. 
2. Explain why it is offensive, even if the perpetrator has been provoked, to 

retaliate with racist abuse of aggression. 
3. Bring perpetrator and victim together (if the victim feels he or she wants 

to make the perpetrator aware of the victim’s feelings. 
4. Set sanctions appropriate for the child and inform the parents or 

guardian. 
5. Inform the victim’s parents or guardian of the sanctions that have been 

put into place for the perpetrator. 
6. Make use of circle time to reinforce positive attitudes. 

Support for the Victim 

• Victim to have the opportunity to express his or her own concerns and 
feelings. 
• An adult, with whom the child feels secure, to be identified as a ‘support 
person’ available at unstructured times. 

 • Opportunity to discuss the incident with the perpetrator. 
 • All staff to be made aware of support for the victim. 
 • Possible whole-school action. 

The Curriculum 

The curriculum has a central role to play in the process of enabling pupils to develop 
the ability to recognise inequality, injustice, racism, stereotypes, prejudice and bias.  
Pupils need to be equipped with the knowledge and skills to help them challenge 
racism in a way that is safe to themselves and to learn constructive ways to resolve 
differences. 

We aim to deliver a culturally diverse curriculum, which emphasises the positive 
aspects of all cultures in a wide, varied and stimulating way.  This is done through: 

•Whole School Assemblies – reflecting wide and varied themes, including multi-
cultural issues. 
•Class Assemblies – enabling pupils to model strategies to deal with conflict. 
•PSE Scheme Of Work – equipping children with the knowledge and skills to 
cooperate collaboratively. 
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•Circle Times And Drama Activities – enabling pupils to discuss and create 
strategies to deal with conflict. 
•Citiz enship Issues And Topics – through our programme, aiming to prepare 
children to be full citizens in today’s multi-ethnic society. 
•RE – developing children’s knowledge, tolerance and appreciation of different 
religious beliefs and practices. 
•Class And School Council Forums – providing the children in the school to have 
an active participation in improving the school environment, ethos and systems, by 
reinforcing key principles and beliefs. 
•School Visits And Visitors – involving people from different, varied backgrounds. 
•After School Research Weeks – increasing knowledge and awareness of people 
who have had a positive impact on society and encourage children to become 
independent in their learning. 
•Resourcing – e.g. ensuring that artefacts are available to support learning, fiction is 
available which reflects racial similarities and differences. 
•The Learning Environment – fostering an awareness that the learning 
environment would express cultural and ethnic similarities and differences and that 
these should be celebrated and embraced so that each pupil knows that everyone is 
valued equally. 

Date reviewed on: September 18 

Date approved: Waiting approval  

Date of next review: September 19 
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